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Rationale for possible shortlisting of one candidate 

8. We assessed  application with consideration for the skills and experience 
required to provide for a well-balanced Board.  

 
  

9. Although  did not reach the 80% threshold for the member roles, she did come 
close with 76% and, should you select her for interview, you may wish the panel to consider 
her for member consideration as well. 

10.  
 

 

11. We are seeking your agreement to consider selecting this candidate for interview alongside 

the previous candidates. You previously selected 12 candidates for interview out of a desired 
maximum of 14, leaving you two available slots.  
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15.  
  

Next steps 

16. Should you agree to select  for interview, we will conduct due diligence checks 
and schedule her interview with the other shortlisted candidates, between 9—20 February 
2026.  

Proactive release  

17. We intend to delay the proactive release of this paper until the chairperson and members are 
formally appointed and gazetted. 
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